
 

Recruitment and Selection Information 
 
 
 
 

The role is offered on an ongoing basis. Applicants should outline their preferred hours and 
working arrangements in their application. 

 
Glamorgan Spring Bay Council is committed to employment via merit selection which is 
based on ensuring the best person for the job will be hired. Discriminatory attributes such as 
gender, age, religion, political beliefs and so forth as covered by Tasmanian anti­ 
discrimination legislation will not be considered or influence recruitment and selection 
decisions. 

 
After applications are received they will normally be shortlisted against the selection criteria 
as outlined in the last section of the position description. Assessment of these criteria is 
carried out by reviewing all information provided by the applicant in their application. 

 
An interview process will typically involve a panel of people that may include people outside 
of Council. Depending on the content to be covered interviews can range from 20 minutes to 
two hours and conducted face to face, via video links or over the phone. Applicants will be 
tested against the same criteria and the interviewee may be asked to elaborate further on 
information provided in their application. 

 
A process may involve more than one interview with the same or different people, aptitude 
testing, psychometric analysis and referee checking. Preferred applicants may also be 
required to undertake a medical as per the risks identified for the position, their health 
disclosure and general compliance with Council's safety requirements. 

 
Successful applicants will be advised verbally in the first instance of Council's offer and 
subsequently provided with a contract of employment for consideration. Generally people 
have up to 14 days to consider an offer made. 

 
Recruitment processes can take anywhere between two to twelve weeks to carry out 
depending on the components involve, applicant availability and location. During this time 
questions on progress should be directed to the person listed in the advertisement for 
specific position being filled. 

 
Glamorgan Spring Bay Council does not provide for an appeal process with respect of 
recruitment and selection decisions. 

 
Applications will be reviewed on a weekly basis. 

 
 
 
 
 
 

 


